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PUNE University English Language Incentive

1QS Recruitment & job Interview Skill
1QS Professional Management Skills
[ON) Management Communication skills
QS Employees Motivation
[ON) Targeting & Planning
Payam Gostar CRM
MPT Designing Control system
QS Effective Authority Delegation
Nilandishan Transactional Analysis (Psychology)
Nilandishan Personality Disorders (Psychology)
Nilandishan Mental Games (Psychology)
Nilandishan The Choice Theory (Psychology)
MPT Business Systemization

MPT Team Building
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Word, Excel, PowerPoint, Microsoft Visio, Microsoft Project (sla,l;8l 05 a) bluwe
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(®) 0912860 4011

DA fltaiz1988@gmail.com
lirezafalahati.com
lirezafalahatimgt

lirezafalahati.ir
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